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Guidelines
Internship in Psychology Instruction (PSY470)
Across disciplines, teaching assistants (TAs) provide crucial support in the classrooms. Psychology departments with graduate programmes often have graduate TAs (GTAs) to fill this role. But many psychology departments also employ undergraduates to be teaching assistants (either for paid work or credit-granted courses) such as Brown University, University of Florida, University of Pittsburg, University of Toronto, Boston College, University of Maryland, University of North Carolina, Northeastern University, Duke University, UC San Diego, and many more. 
Ashoka’s Psychology Department offers a 4-credit Internship in Psychology Instruction (PSY470) for senior students. Besides providing alleviating faculty workload, undergraduate teaching assistants (UGTAs) have also been shown to make the classroom environment more learner-centric (Gordon et al., 2013). In the process, UGTAs also learn public speaking and communication skills, strengthens their understanding of psychology, develop an appreciation of pedagogical and higher education issues, having teaching experience on their CV for graduate school (possibly increasing scholarship chances), and in general contributes to their personal growth (see Weidert et al., 2012; Filz & Gurung, 2013, for reviews). Students in a course with UGTAs also benefit from the additional help UGTAs provide (Fernald et al., 1975; McKeegan, 1998). 
In short, UGTAs have been shown to provide benefits to faculty, students, and interns themselves. These benefits can only be achieved if interns are well-trained and well-supervised throughout their internship. The training is detailed in the Course Syllabus for PSY470.

Requirements for prospective interns
Undergraduate students have the opportunity to become teaching assistants (interns) if they fulfil the following criteria:
1. Are enrolled as fourth-year psychology majors;
2. Are in good academic standing;
3. Have the necessary psychological traits (e.g., emotional stability, motivation, positive learning attitude).[footnoteRef:1] [1:  See Filz and Gurung (2013) for a list of traits possessed by an ideal UGTA.] 
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Course registration procedures for prospective interns
1. The Course Catalogue will publish a list of courses available in the coming semester;
2. Prospective interns should approach the instructor who is teaching the course the intern is hoping to TA for. There must be mutual interest between prospective interns and supervisor before the intern can take PSY 470;
3. Once mutual interest is confirmed, the student will sign up for PSY 470 during course registration (cc: Programme Coordinator).

Special considerations and safeguards
Grading
UGTAs can only grade assignments and/or exams that have structured answers, such as multiple-choice questions, and short answers. They are not allowed to grade questions that have unstructured answers such as lab reports, essays, and projects.

Limits
UGTAs are assigned to one section of a course; they are not assigned to the faculty. This means that a faculty who has a UGTA may not deploy the UGTA for another course that the UGTA did not sign up for. 

Conflict of interests
UGTAs may be in situations where there may be unavoidable conflicts of interests or out-of-class relationships with their students, such as being in the same CCA group as their student. Conflicts of interests, whenever they are detected, must be reported to the Instructor, and risk management strategies must be worked out. 
Interns cannot initiate sexual and/or romantic relationships with any student in their class at any point during the semester. If a UGTA was already in such a relationship with the student before semester started, then he/she should not be a TA for that particular course, but should instead choose other courses to be a UGTA. The UGTA will cease becoming a UGTA for that course in the event of a sexual/romantic contact. This may mean that the UGTA will fail the course, if such conduct happens early in the semester. The UGTA may still be able to pass the course, if it happens late in the semester (especially after the practicum lecture is given).


Course Syllabus
Internship in Psychology Instruction (PSY470)

Course Description
This course prepares you (senior undergraduate students) for college teaching. By now you should have a decent mastery of psychological concepts. How did you attain this mastery? Chances are your mastery was a result of the effort you put in as a student and the didactics used by your instructor. How does one become a good psychology instructor? And how does one learn? In this course, students will be trained in basic pedagogy, familiarize themselves with education and pedagogical issues surrounding higher education, culminating in giving two classes as an instructor.

Course objectives
At the end of the course, students will:
· Be confident and effective instructor;
· Understand basic issues in the philosophy of education and pedagogy;
· Learn how to communicate concepts in ways that students will learn;
· Learn course and classroom management techniques.

Assessment components
· Expectation Statement: 10%
· Practicum 1: 30%
· Practicum 2: 30%
· Reflection report: 20%
· Course management: 10%

Course schedule
	Week
	Task
	Graded?
	Prep time

	-2
	Selected students (now known as interns) will read two books by Ken Bain: 
(i) What the best college teachers do; 
(ii) What the best college students do. 
Both books are available in the Ashoka Library.
	No
	30 hrs

	2
	Interns will submit an Expectation Statement to their instructor, focusing on the kind of teacher they aspire to become. In addition, they will read Carnegie Mellon University’s “Obligations and expectations for undergraduate teaching assistants”, Available at https://www.cmu.edu/teaching/resources/PublicationsArchives/UGTA_TAs-v2.pdf.
	10%
	4 hrs

	2-13
	Interns will assist in course management (e.g., class preparation, information dissemination, taking attendance, review exam questions, grading assignments[footnoteRef:2], proctoring exams, etc.) and classroom instruction with supervision (e.g., assisting classroom discussions, conduct review sessions, etc.). [2:  Only for assignments with well-structured answers, e.g., MCQs, and short answers.] 

	10%
	4 hrs × 13

	P1
	Interns will conduct their first graded practicum. Feedback will be provided by their instructor during preparation and at the end of the practicum.
	30%
	20 hrs

	P2
	Interns will conduct their second graded practicum. Feedback will be provided by their instructor during preparation and at the end of the practicum.
	30%
	20 hrs

	14
	Interns will submit a reflection piece about: (i) their teaching experience, and (ii) suggesting improvements for the course and their own teaching. These two will be submitted to the Programme Coordinator and the instructor. 
	20%
	10 hrs

	Total for 13 weeks
	100%
	≈136 hrs
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